
RHA Manager of the Year 
Award Criteria 

 
Background: The RHA Manager of the Year award is to honour a Manager who has 
demonstrated a sound ability to liaise with the team coach and RHA to ensure the effective 
management of the team. Primarily this involves timely and regular communication with all 
players, parents and the RHA, maintaining accurate records and providing positive support 
to the team.  
 
Criteria for the RHA Manager of the Year (Managers do not need to satisfy all criteria): 
 

1. Sound knowledge and ability in player management and supervision and the 
completion of pre & post-game administration tasks. 
 

2. Ensure a well organised, safe, enjoyable and rewarding training and playing 
environment for all players (in conjunction with the coach). 
 

3. Work with the coach to maintain team harmony and develop team unity. 
 

4. Maintain accurate player attendance, contact and award lists for the season. 
 

5. Ensure match cards are completed accurately (pre & post-game), substitutions are 
performed correctly and behaviour of coach & players is acceptable at all times. 
 

6. Awareness of the duty of care as a Manager, show compassion and humility when 
injuries occur and assist with injury management where appropriate. 
 

7. Developed a mutually respectful relationship with game officials, opponents, parents 
and supporters. 

 
8. Considerate both on and off the field and always exhibiting positive behaviour. 

 
9. Liaison with the coach and/or parents to select weekly and end of season player 

awards and recognition. 
 

10. Involvement with the RHA representative teams/programs. 
 

11. Sound communication and inter-personal skills. 
 

12. Foster enthusiasm, good sportsmanship and a positive attitude and behaviour 
towards all aspects of hockey participation. 

 
13. Fulfil all management and administration tasks as requested by RHA in a timely and 

effective manner. 
 

14. Support and promote the rules, values and goals of the RHA. 
 
All submissions will be kept confidential. 
 
 
 


